Miss Etain Traynor

NMC Registered - Pin Number QD
Registered General Nurse Parts 1 (February 1986)
Registered Sick Children’s Nurse Part 15(1990)

From

To

Employer

Title of
post/responsibilities

Reason for
leaving

03.10.2006

31.03.2013

Developing Better
Services
WHSCT
New Build project

Continued the role of
Clinical lead for design
with increasing
responsibility as project
progressed to completion
June 2012. Varied range of
responsibilities during
project development
including equipment
procurement, drafting of
policies/training
programmes working with
a wide range of disciplines.

Voluntary Early
redundancy as
project now
completed.

03.04.2006

02.10.2006

Developing Better
Services

Sperrin Lakeland Trust
Omagh

Clinical Co-Ordinator
Working as Clinical support
to the project Director.
Responsibilities included
organizing, planning and
facilitating meetings with
a wide range of staff
pertaining to the PFI
project. Coordinating input
from others involved in the
project to meet
programme timescales and
responding readily to any
issues arising.

Job title
changed with
increased
responsibility

01.11.2005

02.04.2006

Developing Better
Services

Sperrin Lakeland Trust
Omagh

Temporary contract
through Rutledge agency
working with the D8S
team. Commenced
working on part time basis
preparing Room data
sheets for Clinical areas to

inform design brief for new

To obtain
permanent post
with DBS
project
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build. Assisting with

Business case data and
programme planning.
01.09.1991 | 18.11.2004 | Sperrin Lakeland Trust: Working as the ward Prior to
Erne Hospital Enniskillen | manager for 26 bed ward resigning from
with Medical/Surgical my post in
patients from 0-16 years of | November |
age. Responsibilities was off sick for
included care of children 1 year due to
with a wide range of personal illness.
illness, risk
assessment/care
planning/identification of
staff training needs.
Promoting safe practice
within statutory guidelines,
Child protection issues. The
post included senior nurse
cover for the hospital as
and when required.
01.10.1990 | 31.08.1991 | WHSSB: Working as Staff nurse To gain further
Altnagelvin Area grade E in managerial
Hospital orthopaedics/trauma with | experience.
responsibility for
Children being
nursed within this setting.
01.09. 30.09.1990 | Royal Belfast Hospital Working as staff nurseon | To gaina
1990 for Sick Children Post temporary contract permanent post
qualified RSCN-
01.09.1989 | 31.08.1990 | EHSSB RSCN post registration RSCN training
Royal Belfast Hospital nurse training completed
Sick Children consolidating my previous
experience within a
Paediatric nursing working
in a variety of settings
during the year long
programme.
06.05.1986 | 31.08.1989 | EHSSB Working as Staff Nurse To commence
Belfast City Hospital grade E in Specialist Area RSCN post
Lisburn Road Belfast Including Adult ENT, Adult | registration
Dermatology and training
Children’s AVA 1+ 2
(Acute medicine and
surgery).
19.02.1986 | 30.04.1986 | NHSSB Working as a newly To gain further
Mid-Ulster Hospital qualified nurse in Children experience in a
Magherafelt Ward. large teaching
hospital
12.12.1982 | 17.02.1986 | Northern Area College of | Completion of Registered | Student nurse
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Nursing; nurse training programme | training
Mid-Ulster Hospital Part 1, over 3 year period | completed
Magherafeit within a variety of settings
| Awarding Body | Subjectpassed | Level Grade  [Vear ]
CSE English 1 1976
Maths 1 1976
Geography 1 1976
Biology 2 1976
Commerce 1 1975
RSA Maths 1&2 Pass 1975
GCE English C 1976
Art C 1976
Commerce 8 1975
University of Diploma in Health 2003
Ulster Promotion
Professional issues 2003
in Nursing module
Research module 2002
{on-line)
Capital Planning 1999
and Commissioning
of Services
Certificate in health 1995
Education
Other training 1995
| have participated in Professional updates as required e.g. IV Cannulation/Resus training/Child
Abuse awareness. | was a trainer for SLT infant policy in 1995. Over the years | have completed many
short courses in Sexual abuse/Children’s order/Counselling skills to name a few.

During my time as a ward manager | had the opportunity to cover sickness absence within
the Jobskills department for Sperrin Lakeland Trust. (1998-1999). This provided me with
experience outside my clinical role and brought me into contact with a mix of
personalities/skills and inter-agencies offering training to school leavers. The role required
me to maintain the NVQ programme for candidates and Trust employees. Part of the remit
was to deliver a training programme across two hospital sites to the candidates, meet the
work based assessors/ Internal Verifiers within the timescales set to reach each deadlines for
the assessment boards. | regularly supported those involved in the programme to reach their
potential through negotiation and discussion/agreement. An example of this was to arrange
for a candidate who could not write to dictate/record how they would do something and
assisted their assessor to complete necessary documentation within time frames required. it
gave me immense satisfaction to see some individuals gain confidence in the new skills they
were learning.

As an NVQ assessor | participated in the standardization of NVQ documents within the trust
and acted as chair of Sperrin Lakeland NVQ standardization meetings during sickness cover.
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My time in Jobskills demonstrated for me that there can be job satisfaction gained in a role
outside that of the 2hands on2 experience | have had to date.

® Adaption of Overseas Nurses.

In 2002/2003 | worked as a mentor for the Oversea Nurse adaption programme within the
Trust. During this time my communication skills were challenged not only in supporting the
overseas nurses to adapt to their new working environment but also to support current trust
staff to embrace the change with the introduction of new staff. This included conflict
resolution to assist staff to see their arrival as a positive outcome. All staff except 1
completed their induction programme within the year as planned.

* As amember of RCN Children and Young Peoples forum | assisted in planning yearly
conferences and update sessions in RCN Lisburn Road Belfast. As a group we met and
planned a training programme of province wide members reflecting topics requested by our
members. | was appointed as chair of the committee for 1 yeaor. During this time | was also a
UK panel member for RCN in London who met and discussed the needs of Children and Young
people within the NHS agenda.

® Aspart of the WHSSB Nursing advisory committee member for 6 years, this broadened my
work experience and gave me an opportunity to learn how Strategy/Government directives
impacts/relates to nursing as a whole.
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